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Career Development Center
SOUTH VALLEY UNIVERSITY

October 18, 2014

Dear Participants and Guests

It is my pleasure welcoming you all at South Valley University
to join us at our first employment fair held by the university
career development center.

Our career center supports South Valley University students
and graduates in achieving their career aspirations through
providing them with the appropriate resources, trainings and
career guidance.

One of the great things about working at a university is to

know that we are part of something larger than our individual

task. This event is one of the evidences that represent the integration between the
university and the surrounding community.

Definitely each of you makes a special contribution to this event. | do appreciate the
commitment you have towards our university supporting employment, training,
internships, scholarships, and career services. Together we share a common vision to
make South Valley University the best represented in its graduates.

| am glad that you are with us on the same track in order to achieve the goals of our
university, and | thank you all for what you offer to develop our students and
graduates, and for giving them the opportunity to be recruited.

| am sure that our career center will continue supporting our students and graduates
via its valuable and efficient programs and services.

| hope you enjoy visiting our university and wish you a wonderful and productive fair.
Thank you again for joining our first employment fair.

Sincerely,

Prof. Abbas Mansour
President
South Valley University

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

First Employment Fair - October, 2014 2014 »siS) - Jo¥) Al Rl 15‘\@

EMPL(

Career Development Center
SOUTH VALLEY UNIVERSITY

October 18, 2014

Dear Participants

| would like to welcome all visiting organizations, alumni and
students for attending our first employment fair at South
Valley University Career Development Center (CDC).

This fair represents a success story of our center where it
provides an opportunity for students to meet a wide range of
companies local, national and international. There is
something for everyone: jobs, work experience, internships,
and postgraduate study. Regardless of whether you are
beginning to consider what you want from your career or
want to seek a job, work experience or volunteering, this
event is for you.

The main objective of the career center is to connect our students and graduates with
work opportunities in various fields. It provides services that support them in their
process of planning, and achieving career goals. It opens eyes on how to use a
strategic approach in planning for a career path. In addition, it helps students and
graduates learn how to gain experiences that will help them search for jobs.

| would like to thank our volunteers for their continuous help and support. They teach
us the meaning of giving and show us how teamwork always wins. | also would like to
thank our CDC team of talented and dedicated professionals who help students and
graduates reach their goals.

| encourage our students and graduates to approach employers or their
representatives. They are here to meet you. Talk to as many people as you can and be
confident with your questions. They might be your future employers!

Again, it is a pleasure to see you all and | look forward to continuing this relationship.

Sincerely,

Dr. Mohamed Omran
Manager
Career Development Center
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Binational Fulbright Commission in Egypt (BFCE)

Overview:

The Binational Fulbright Commission in Egypt was established in 1949, and is the oldest
and largest in the Arab World. Since 1949 nearly 5,000 scholars have been American
Fulbrighters in Egypt or Egyptian Fulbrighters in the United States. Now its sixth decade
of operation, the Commission pursues an unchanged mandate: to cultivate mutual
understanding by nourishing mutual educational exchange. And to do it one Fulbrighter
at a time, so that every Fulbrighter is better prepared to pursue what Senator J. William
Fulbright called the “essence of intercultural education: empathy, the ability to see the
world as others see it, and to allow for the possibility that others see it, and to allow for
the possibility that others may see something we have failed to see...”

BFCE Core Values:

The following core values guide all that we do:

Excellence: We strive to exceed expectations through consistent and reliable service
excellence. We aim to provide each client - our grantees, alumni, colleagues,
collaborating institutions and individuals - with a discerning service, always doing what
we say we will, and striving for “Best in Class” in everything we do.

Collaboration: With a common purpose, we work together as a team to realize shared
goals that achieve the Commission’s mission. We believe in the importance of combining
knowledge, creativity and experience when addressing a problem or a new challenge.

Empathy: Mutual respect and understanding of diverse perspectives is at the core of our
business dealings and practices.

Commitment: We adhere to high professional standards, value accountability and
responsibility, and dedicate diligent efforts to the fulfillment of our mission.

Integrity: We maintain a strict code of ethics that embraces trust, respect, justice and a
commitment to transparency and fairness.

Development: We seek continuous improvement, welcome change and encourage life-
long learning. We value innovation and creativity and support informed decision making.

Fulbright Grant Opportunities

Fulbright Egyptian Programs:

1. FULBRIGHT EGYPTIAN STUDENT PROGRAM

The program provides grant opportunities for university graduates, master’s and doctoral
degree candidates, and young professionals and artists to study and conduct research in
the United States. Activities include pursuing Master’s degrees (up to two years), non-
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degree research (4-9 months), and field research or master classes (4-9 months for fine,
applied, performing and visual artists).

2. FULBRIGHT EGYPTIAN STUDENT PROGRAM: ISLAMIC STUDIES

The program provides opportunities for graduates in Islamic studies from Al Azhar
University to pursue master’s or Ph.D. degrees and to conduct research in Islamic studies
in the United States.

3. FOREIGN LANGUAGE TEACHING ASSISTANT PROGRAM

The program provides opportunities to Egyptian teachers of English as a second language
(ESL), as well as teachers of American studies, literature, and journalism and media
studies, to refine their skills while strengthening foreign language instruction of Arabic in
American institutions.

4. HUBERT H. HUMPHREY FELLOWSHIP PROGRAM

The program provides mid-career professionals from Egypt and other countries with an
opportunity to enhance their professional capabilities through participation in
specialized, 10-month, non-degree programs at prestigious U.S. universities. The
fellowship is awarded competitively in several fields.

5. FULBRIGHT EGYPTIAN SCHOLAR PROGRAM

The program provides research grant opportunities for Egyptian post-doctoral faculty
members and professional development training and or research for arts management
professionals at American institutions. Grant duration ranges from three to nine months.

6. SCHOLAR-in-RESIDENCE PROGRAM

The program provides scholars and professionals from Egypt and other countries with
teaching grant opportunities in interdisciplinary programs. The program invites scholars
to American institutions to internationalize the institutions’ campuses and curricula; and
to teach courses where participation of a foreign scholar can provide a cross-cultural
perspective. Grant duration ranges from three to ten months.

Fulbright U.S. Programs:

1. Fulbright U.S. Scholar Program:

This program provides opportunities for American post-doctoral faculty members,
professionals, and independent scholars to lecture and/or conduct research at
universities or research institutions in Egypt.

2. Fulbright U.S. Specialist Program:
This program offers the opportunity for Egyptian universities and institutions to host a
U.S. Fulbright Specialist for short-term, collaborative, 2-to-6 week projects in Egypt.

3. Fulbright U.S. Student Program:

This program provides opportunities for American recent university graduates, master’s
and doctoral degree candidates, young professionals and artists to study Arabic, enroll in
graduate studies programs, or conduct research in Egypt. All fields are eligible.

4. Fulbright Critical Language Enhancement Awards:
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This program provides opportunities for American Fulbright students to receive intensive
language instruction, in colloquial Arabic and modern standard Arabic, supplementary to
their full Fulbright grants

5. Fulbright-Hays Doctoral Dissertation Research Abroad Grants (DDRA):

This program provides opportunities for American doctoral candidates to engage in full-
time dissertation research in Egypt. Eligible fields are foreign languages and area
studies.

Fair Participation

Two (2) parallel sessions from 11: AM to 1:00 PM

1. Session 1: "Fulbright Grants for University Graduates"
a. Fulbright Egyptian Student Program - Master's Degree and Non-Degree, Ph.D. Non

Degree, and Fine and Applied Arts Grants
Foreign Language Teaching Assistant Program - A professional non-degree for
English Language Teachers or Graduates. Other fields included are Mass
Communication & Journalism, American Studies, and American and English
Literature

Presenter: Nevine Gad ElI-Mawla, Egypt Program Manager, BFCE

Target Audience: University Graduates and 4th Year Students.

Session 2: "Fulbright Post-Doctorate Research Grants in the U.S."
a. "Fulbright Egyptian Scholar Program". 3-9 month grants for Post-Doctorate
Research in the U.S. in all fields except medical research including clinical studies.
b. "Scholar in Residence Program": teaching grant opportunities in interdisciplinary
programs.
Presenter: Dina Gaafar, Senior Project Specialist, BFCE
Target Audience: Egyptian post-doctoral faculty members.

Fulbright Representatives:

1. Dr. Maggie Nassif, BFCE Executive Director
2. Ms. Nevine Gad El Mawla, Egypt Program Manager
3. Ms. Dina Gaafar, Senior Program Specialist

Contact Us:

21 Amer St., Messaha, Dokki, 12311, Giza, Egypt
Tel: + (202) 33359717 / 33357978 / 37626307 / 37626305 / 37972321 / 37972216
Fax: + (202) 37627346
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Deutscher Akademischer Austausch Dienst
German Academic Exchange Service

Brief Description

The German Academic Exchange Service (DAAD) is the

largest funding organization in the world supporting ®

the international exchange of students and scholars. ¥

Since it was founded in 1925, more than 1.9 million . )

scholars in Germany and abroad have received DAAD fundlng It is a registered
association and its members are German institutions of higher education and student
bodies. Its activities go far beyond simply awarding grants and scholarships. The DAAD
supports the internationalization of German universities, promotes German studies and
the German language abroad, assists developing countries in establishing effective
universities and advises decision makers on matters of cultural, education and
development policy.

Its budget is derived mainly from the federal funding for various ministries, primarily the
German Federal Foreign Office, but also from the European Union and a number of
enterprises, organizations and foreign governments. Its head, but the DAAD also has
an office in the German capital, Berlin, to which the famous Berlin ATrtists (Berliner
Kinstler program) is closely affiliated. It maintains contact with and provides advice to its
main partner countries on every continent via a network of regional
offices and information centers.

In 2013, the DAAD funded more than 112,660 German and international scholars
worldwide. The funding offers range from a year abroad for undergraduates to doctoral
programs, from internships to visiting lectureships, and from information gathering visits
to assisting with the establishment of new universities abroad. Voluntary, independent
selection committees decide on the funding. The selection committee members are
appointed by the DAAD's Executive Committee according to certain appointment.

The DAAD supports the international activities of German institutions of higher education
through marketing services, publications, the staging of events and training courses.
For more detailed information, please refer to the Annual Report.

Fair Participation

Session: Information Session 11:00 am - 12:30 pm & Booth: From 1:00 to 3:00
PM

DAAD Representatives:
1. Mr. Mohamed Fathy, program coordinator
DAAD contact info

Dina Essam, Director Assistant

11 El Saleh Ayoub St., Zamalek, Cairo Email: dina.essam@daadcairo.org
Phone: 202-27384127 Fax: 202- Website: http://cairo.daad.de/en/
27384136
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MIDEASTI Expanding Opportunities

through Education and Training '

AMIDEAST Egypt

AMIDEAST is a leading American non-profit organization engaged in international
education, training and development activities in the Middle East and North Africa.
AMIDEAST has operated continuously in Egypt for over 50 years. With main offices in
Cairo and Alexandria, AMIDEAST provides programs and services to Egyptians interested
in exploring U.S. study opportunities and enhancing their communications and
managerial skills for personal and professional advancement.

AMIDEAST programs and services touch the lives of half a million individuals a year
improving educational opportunities and quality, strengthening local institutions, and
developing language and professional skills critical for success in the global economy.

WHATWE DO

Build Cross-Cultural Understanding by supporting opportunities for educational and
cultural exchange between the U.S. and MENA region.

Expand Educational Opportunities by promoting U.S. study, testing, and scholarship
opportunities

Prepare Individuals for Jobs in the Global Economy by delivering English language,
professional skills, and entrepreneurship training.

Empower Youth and Women by fostering academic success, job fulfillment, and
community engagement

Strengthen Institutions and Communities by enabling governments and organizations to
fulfill social and civic needs

AMIDEAST Egypt Services

English language Training: - local registration service (TOEFL iBT®/
- General English and Conversation GRE®/ GMAT®)
Courses - SAT®
- Academic and Business English Test Preparation Courses:
- English for Kids and Teens Program - TOEFLITP
- English for Specific Purposes - TOEFLiBT
Professional Certificates in English - GMAT and GRE
language Teaching (PCELT) - SAT
Testing Services: - PMP
- TOEFL ITP® - ETS - TOEFL Practice Online® (TPO®)
- TOEFL Junior® ETS - TOFEL iBT® Online Prep Course
- TOEIC® (Listening and Reading/ (MyELT)
Speaking and Writing) Professional Training and
- TOEIC® Bridge™ Development:
- Test de Francais International (TFI™) - Professional Skills Training
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- Employability Skills Program (Skills for - Exchanges and Scholarships Programs
Success) - EducationUSA Advising Services
Exchanges/ Scholarship Programs and - Study Abroad Programs
Advising Services:

Contact Information

AMIDEAST | Cairo, Egypt

Country Director: Shahinaz Ahmed, CD - Quincy Dermody, ACD Programs
GIZA - MAIN OFFICE

Street Address:

38 Mohie El Din Abou El Ezz Street, Dokki-Giza, Egypt
Mailing Address:

PO Box 417, Dokki - Giza, Egypt

ALEXANDRIA

Street Address:

15 Abel Hamid Al Abbady St., Roushdy - Alexandria
Web: www.amideast.org

Facebook: www.facebook.com/AMIDEAST.EGYPT
Twitter: www.twitter.com/AMIDEAST EGYPT

Fair Participation

AMIDEAST will conduct 3 Information sessions

1. “Be Unique - Make your CV bright & your interview counts”: 90 minutes.
Targeted Audience: Students & graduates interested to learn new CV writing & job
interview tactics & guidelines.

2. TOEIC test promotion session: 30 minutes.

3. AMIDEAST Scholarships: 30 minutes.

AMIDEAST Representatives:

1. Quincy Dermody, Assistant Country Director for Programs

2. Ahmed Elsharkawy, Marketing Coordinator

3. Ahmed Hussein, Senior Accountant

4. Mariam Kamal, Program Assistant

5. Dr. Tarek Nofal, Managing Director for "Masrya" partner organization
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Fair Participation

Side event about:
“Enhancing youth employability and local economic development
In Upper Egypt” UNIDO Project

The “Enhancing youth employability and local economic development in Upper Egypt”
project has been launched in April 2014 with the overall objective to improve living
conditions and local economy of marginalized communities in Upper Egypt.

The project endeavors to provide solutions to tackle youth unemployment in selected
territories in the Upper Egyptian governorates of Sohag / Qena / Aswan / Luxor. The
intervention aims to enhance both the employability and entrepreneurship of local youth
while boosting the capacity of local Micro and Small Enterprises (MSEs) to provide new
employment opportunities for young women and men. The intervention focuses on job
profiles that are required by the local economy, yet are currently disregarded by the
education system (due to an evident mismatch between the output of the education
system and the needs of the private sector).

Analysis of the local economic texture highlighted that opportunities for job creation are
available in the agro-food sector, as well as in the municipal and agricultural waste
management sector. The project aims to enhance the potential of targeted MSEs to
grow, innovate and provide new employment opportunities for young women and men.
Special attention is given to MSEs led by or employing youth and women in agro-based
sectors and waste management sector. The project also facilitates match-making
activities between jobseekers and prospective employers in collaboration with local
schools and universities. Target youth will acquire entrepreneurial attitudes enabling
them to establish/enhance their own business. In this regard, one of the objectives of the
project is to develop technical and entrepreneurship training curricula customized within
the scope of targeted subsectors and needs assessment.

The project intends to contribute to the efforts of central government and local
institutions, civil society, the private sector and the international community to address
in concert the complexity of youth unemployment in a vital region of Egypt. The main
target group is constituted by unemployed and underemployed youth aged 18-30 in the
target Upper Egyptian governorates, as well as local MSEs both formal and informal. In
total, some 1000 individuals from vulnerable segments of the Upper Egyptian population
will benefit from this project.

About ACCELERATE Consulting and Development:

ACCELERATE Consulting and Development continues ALROWAD’s mission to develop
entrepreneurs and small- and medium-sized enterprises in Egypt and to promote the
benefits of Egypt’s entrepreneurs as a valuable resource for global and regional
companies.
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ALROWAD a USAID Economic Growth APS grant, started operations in December 2011
and ended in December 2013.

ALROWAD was an innovative, scalable program that supported Egyptian entrepreneurs,
MSMEs, and business consultants, as well as other business service providers to assist
diverse Egyptian businesses to improve, grow and create jobs. The program also
supported entrepreneurial Egyptian business consultants to expand their service
offerings by leveraging social media, peer-to-peer networks and new technology. With
ALROWAD’s support, participating consultants have created and led Professional
Communities (PCs) or communities of practice in their specialty sector or technical area
as an innovative business opportunity.

With the support of largely independent Egyptian consultants, ALROWAD has built up a
large and reputable pool of Egyptian experts in different functions, sectors and
specializations. During the past 20 months of working, ALROWAD has created 35
professional communities across the gamut of commerce and industry with a particular
focus on helping entrepreneurs and MSMEs. A community of almost 2,000 entrepreneurs
and MSMEs has been built up as well, of whom more than 30% are run by youth and/or
women. ALROWAD also organized events in which almost 10,000 have participated and
created 1,500 jobs and 105 new business deals and trained 3,000 people. Moreover,
ALROWAD built a following of more than 14,500 on Facebook.

ALROWAD also established an Advisory Board (AB) as one of the program’s sustainability
pillars to provide support, advice, and direction to ALROWAD management regarding
major project elements and achievement of successful outcomes. ALROWAD has
legalized its existence through establishing two parallel entities; a non-governmental
organization (Certified Management Consultants of Egypt- CMCE) and a private sector
company (ACCELERATE) in which community leaders are the primary shareholders.

ACCELERATE’s mission is to positively impact MSMEs & entrepreneurs in the MENA
region to ACCELERATE the development of a sound Ecosystem. ACCELERATE is expanding
its service offerings by leveraging social media, peer-to-peer networks, and information
technology. ACCELERATE continues to support qualified Egyptian consultants to establish
Professional Communities (PCs) in their areas of specialty.

ACCELERATE is supported by substantial corporations and partners, building on
ALROWAD’s experience, such asThe European Bank for Reconstruction and
Development (EBRD), The International Network of SMEs (INSME), Egyptian Financial
Sector Authority (EFSA), EGX, Egyptian Institute of Directors (EloD), The Egyptian Tax
Authority, General Authority for Investment (GAFI), Social Fund for Development (SFD),
A.T Kerney and many more.

Objective of the Event

* Develop an Entrepreneurial Culture by promoting awareness among different
students from different backgrounds/faculties at the South Valley University.

* Promote Innovation and Equipping University students with the necessary knowledge
to become an entrepreneur; as an alternative to traditional employment.
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* Identify guidelines to explore the more rewarding entrepreneurial business
opportunities for university students and graduates.

Flow of the Event

* Inspirational short speeches by Egyptian young entrepreneurs and successful
businessmen

Interactive speeches that demonstrate the work - life balance for a successful
professional and business owner.

Q&A session at the end of each speech

Speakers
1. May Gahallah — Konouz Nubia Foundation

May GAHALLAH is the Founder & Managing Director of Konouz Nubia foundation. Her
career was enriched by working in different fields ranging from peace building
organizations to women / gender based initiatives and Nile-wide projects with National &
International organizations, her last move involved a shift from a prominent position in
the banking sector handling compliance in Middle East & North Africa for The Bank of
New York Mellon, towards establishing Konouz Nubia Foundation.

Konouz Nubia foundation is a Non- Profit Foundation, aiming to empower the people of
the Nubian community and Enhancing their skills; through providing opportunities of
non-formal education, micro-financing local production projects using Nubian heritage to
create new horizons for sustainable development.

This will help the Nubian community to re-discover and protect their heritage also
enhance their skills and foster the bond between the native people and their land.

2. Karim Imam - Sharquity

Karim IMAM, current CEO of Sharquity, has over 10 years of experience in driving
Innovation and Technology. Having attained his Master’s Degree in Technology from
University of Advancing Technology, Arizona, USA, in 2006, Karim have strived to deliver
cutting edge Technologies throughout his career, and having worked for IBM for over 2
years and continuing to lead, inspire and take initiatives to deliver innovative
technologies to a multitude of multinationals.

Karim believes that Technology is a gift for humanity to improve on their lives and
surroundings and we need to exert every effort to explore the unimagined and make it
accessible to everyone on the planet.

Karim is currently running his own venture, Sharquity Equity Crowdfunding, which aims
at facilitating connection between business entrepreneurs, business experts and funders
using an innovative online crowdfunding platform; helping them build the successful
ventures of the future.

Karim believes in the power of the community and that through enabling and
empowering the community by connecting sources of power with sources of knowledge
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and scaling up we could achieve the unimagined. Karim can be found at:
ktimam@sharquity.com

3. Ahmed Wasfie- AWstreams

Ahmed WASFIE is a serial entrepreneur and the Managing Director of AWstreams. He
founded some successful businesses such; AWstreams, Ozbotha.com, backpack, deals
ping.com, BBES, Hamza, Green Heights, and DI. Ahmed Wasfie has patented worldwide
inventions. Awarded the "INGAZ" best innovator of the year 2010 and the "Starts of
Science" top ten inventors for 2008.

4. Ebrahim Makram- CORE BPO Company

Ebrahim MAKRAM is a manager for Billing Support in Mobinil, his experience has been
built over 15 years of strong knowledge in Telecom industry covering Development and
Operational. Throughout his work in Vodafone for 9 years and Mobinil for a year, he has
covered different positions, starting from a Billing Manager, Enterprise Architect, Project
manager and Business Analyst. In addition to his experience, he has a strong sense of
ownership, customer focus, and people’s management. He is a member in YLI-VF training
Core BPO team, co-founder of Zafeer for youth development and training.

5. Radwa Ahmed- Nile University 100 Competition Winner
6. Omnia El-Kady- Egyptian Sustainability Company (ESC) and elmashro3 finalist

Accelerate Contacts:

1. Radwa Khater, Fundraising and 2. Nermine Helmy, Projects
Communications Manager Manager
Office: +202 333 53612 Office: +202 333 53612
Cellular: +2 0100 1437382/ Cellular: +2 0100 1437382/

+2 0115 372 9999 +2 0115 372 8888
Email: Email: nhelmy@accelerate.com.eg

rkhater@accelerate.com.eg
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SOUTH VALLEY
ENTREPRENEURSHIP CONFERENCE
LEARN * ENGAGE * REALIZE YOUR DREAMS UNIVERSITY

You will get a boost when The ASPIRE Entrepreneurship Conference comes to South Valley
University in Qena. A conference to empower and encourage youth entrepreneurship in
Egypt. The ASPIRE Entrepreneurship Conference aims to inspire and engage young
entrepreneurs through talks given by leading entrepreneurs and business thinkers.

INSPIRATIONAL SPEAKERS
\ , CEO of SHARQUITY
, Managing Director of Awstreams
Vi, Consultant at Core BPO

, Founder and Managing Director of Konouz Nubia Foundation
, Founder of Egyptian Sustainability Company
, Nile University 100 Compitition Winner

PARTNERS *A‘T SPONSORED BY ORGANIZED BY

P ‘
g ;i \ @ A\ccelerate
EMPLOYMENT FAIR!

Egypt's first competitive reality show for entrepreneurs
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Businesswomen’s Network

About AWTAD

AWTAD, the Association for Women's Total Advancement & Development, is a non-profit
association, led by a group of businesswomen and executives, who believe in the future
of women and youth in Egypt. AWAD enables women, men, and youth to collaborate in
pursuing mutual goals.

Our Programs

Start Me Up Mentoring Program

This program involves one-to-one training between a highly experienced
professional (mentor) and a less experienced individual (mentee), to help them
understand their different career options, identify their goals, realize their
aspirations and hopes, and learn how they can achieve them using their capabilities
and by utilizing opportunities present in the employment market.

SMU ran 8 one to one mentoring rounds, 5 group mentoring rounds and 2 job
shadowing groups and hosted 5 motivational events and 8 orientation sessions.

Entrepreneur Me

Entrepreneur Me is a program designed to inspire the culture of entrepreneurship in
Egypt, through providing participants with the hands-on experience, and necessary
market tools that will enable them to independently establish successful businesses.

EmE started at the end of 2012 with one pilot round that hosted 15 idea stage
candidates and 10 startup companies.

GLOW- Giving Leverage to Women

GLOW is a program which will take each woman on a journey of self-discovery
through interactive workshops and inspirational sessions to help women discover
their inner strengths and increase their capability of becoming catalysts of change in
our society.
GLOW hosted 2 rounds of 25 women each and 3 major events and 4 skills building
workshops.

Anamel Masriya Artisans Program

Anamel Masriya is a program which contributes to economic development by
creating a generation of artisans ready to take their talent to the next level of
entrepreneurship and equipping them with the necessary sustainability tools.
Anamel Masriya outreached to 500 artisans and is working in 8 major hand craft
areas all over Egypt. Interned 20 young and talented designers to help artisan
improve their products and piloted the design hub establishment in 2013. Also
hosted two marketing events to promote hand made products and piloted the
marketing hub establishment in 2013.

Solokiat Program

Solokiat works on capacity building syndicates, unions, youth groups, women groups
and transferring to them the capabilities that will allow them to manage, team build,

EmeL
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facilitate, mediate, advocate and achieve results to as many as possible of the
current issues.
All the preparatory work and partnerships were created during the last quarter of
2012. Signed partnerships with 5 groups, 2 training partners and 1 Public sector
entity.

Sanad Program

=  SANAD- aims at providing producers in developing communities with a value chain to
allow them to grow economically and thus socially and personally, and therefore
alleviating the economic level in the community as a whole. The project aims at
creating a sustainable business model for such producers and an effective value
chain to ensure their sustainability and economic growth, as well as the growth of
the community.
Established one of 5 units of the SANAD centers in 5 governorates in Egypt.
Outreached to youth to host them into the centers and ran 1 training round to
prepare them with business tools to run the center and act as brokerage and fair
trade unit. Rest of units will be established based on pilot unit in 2013.

AWTAD’s Impact and Outreach in 2012
= 15 Events 3500 people outreach network
= 3 Awareness Events 4000 people impacted
= 5Networking Events 6programs
= 25 Trainings 4 Subprograms

AWTAD is currently working with:
= 5 public/private universities = 10 initiatives in social entrepreneurship
= 15 NGOs = 5 Public Sector Entities
= 20 Partners from private sector

Fair Participation

Booth All day

Session: Entrepreneurship & Pitching (45 minutes)

Contact Information

Phone: 01279001332, Landline: 25280213
For more information about AWTAD and its programs, please visit www.awtad-egypt.org,
or contact us at admin@awtad-egypt.org

AWTAD Representatives:

1. Rania Rabee - Program officer
2. Farah Abdelbaki - Program Officer
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Belgis Consultancy

About Bella

Bella (Belqis) is the owner and founder of Belgis Consultancy. She has studied mentoring,
coaching, career counselling, training and executive coaching over the course of 9 years.
Despite her young age, she's experienced with people and providing enabling and
support. She has worked in many projects and multiple cases. A group of counselors and
counseling institutes have partnered with Belgis Consultancy to provide the support
needed to individuals and entities.

What We Offer

1. Career Counseling:

= Help you clarify what you want and need in your career, as well as what you don’t
want in your career.

= Ask you to take off any ‘practical’ career filters for a short while to examine why the
roles appeal. For example, if a client had an interest becoming a doctor, but is
unwilling/unable to commit to the study, we would focus on what appeals about being
a doctor and examine how we can incorporate those elements in your career moving
forward.

= Challenge assumptions individuals hold about themselves, e.g. not creative, not a
good writer, as these are often unfounded and inaccurate.

=Help you focus your research, i.e. identify/clarify what you need to know about
particular career/study options order to make a decision about the feasibility of
pursuing it further.

= Be suitably qualified and experienced in career counselling.

= Be a professional member of the Career Development, globally.

2. Counseling ( Personal, Couple, Family):

A professional counselor may render to individuals, groups, organizations, or the general
public counseling services involving the application of clinical counseling principles,
methods, or procedures to assist individuals in achieving more effective personal, social,
educational, or career development and adjustment.

"Apply clinical counseling principles, methods, and procedures," means an approach to
counseling that emphasizes the counselor's role in systematically assisting clients through
all of the following: Assessing and analyzing emotional conditions, exploring possible
solutions, and developing and providing a treatment plan for mental and emotional
adjustment or development. It may include counseling, appraisal, consulting, supervision,
administration and referral.

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [ 17
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Engage in the diagnosis and treatment of mental and emotional disorders when under
the supervision of a professional clinical counselor, psychologist, psychiatrist,
independent marriage and family therapist, or independent social worker.

Provide training supervision for students and registered counselor trainees when
services are within their scope of practice, which does not include supervision of the
diagnosis and treatment of mental and emotional disorders.

3. Executive Coaching & Leadership Mentoring (Enterprises Only):

This comprises: Executive Coaching, Leadership Mentoring, Organizational Consultancy,
Team Coaching and Supervision.

Fair Participation

Information Session 120 Minutes
Career Development: Advancement Strategies & Obstacles in Current Egypt.

Will include the following key ideas:
What Is Career Development?

= Thinking outside the box, or .. ? = Needs Vs. Wants
= Reality Check = Measures Of Success
= Goals = Advancement Strategies

Contact Us

Belgis M Al-Dimshawy

Executive Coach, Organizational Consultant

Career Coach (GCDF), CCE License Number 10908 - US

+20 100 8555 993

E-MAIL : BELQIS@BELQISCONULTANCY.COM

LINKEDIN : EG.LINKEDIN.COM/PUB/BELLA-MOHAMMAD-ALI/26/875/37/
HTTP://WWW.BELQISCONSULTANCY.COM/
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Orient Representatives: S gliawe
1. Mr. Weam Mahfouz Chief Executive Officer

2.  Mr. Abo Al Hassan lbrahim  Training & Development Manager

3. Noha Ashraf Marketing Manager
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MKCL Arabia Corporate Profile

MKCL Arabia Egypt is a Limited Liability Company based in Cairo, Egypt, and is
incorporated under the laws of Arab Republic of Egypt. MKCL Arabia Egypt is a subsidiary
of MKCL Arabia Ltd.

MKCL Arabia Limited, a Limited Liability Company based in Riyadh, Saudi Arabia, and is
incorporated under the laws of Kingdom of Saudi Arabia with Commercial Registry No.
1010243561, dated 21/01/1429. MKCL Arabia Ltd is a joint venture company established
by International Company for Education and e-Learning (ICEEL), Saudi Arabia and MKCL
International FZE, Sharjah, UAE. MKCL International FZE is a 100% subsidiary of
Maharashtra Knowledge Corporation Ltd India (MKCL India). MKCL India has many
remarkable achievements in the field of e-Learning, eGovernance and eEmpowerment in
India. MKCL Arabia Ltd is promoted to create new paradigm in education, development
and empowerment through universalization and integration of Information Technology in
the socio-economic transformative processes- learning and empowerment in particular-
in the Kingdom of Saudi Arabia.

Vision
To develop learning and empowerment systems which are world-class and value-based

for building the knowledge society and which are responsive to the individual and social
developmental needs of the people of Egypt by bridging the Digital Divide.

Mission

To promote eLearning and eEmpowerment,
Amongst large and diverse populations
With high quality
At an affordable cost
At fast pace with widest accessibility

Moving Towards a Knowledge Economy

MKCL's synthesis of a new paradigm of education is to offer education, governance and
empowerment solutions and services:

To very large and diverse population with various diversities — Bigger
With high quality of relevance and applicability in life and work- Better
At an affordable cost- Cheaper

Within shortest possible time — Faster

With wide accessibility from metros to villages — Wider

In @ mass-personalized and deeper experiential manner-Deeper

Our International Offices
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Office 93, Entrance 4

El Serag City Mall,
Makram Ebeid St.
Extension, 8th District
Nasr City, Cairo -

Arab Republic of Egypt
Phone :(+2)02 267-01686
FAX :(+2)02 267-01686
Email: info@mkcl.com.eqg

Saudi Arabia
Exit 10

Al Waseel Center Intersection

of King Abdulla Road &

Khalid Bin Waleed Road, Al

Hamraha

P.0.Box 103224 Riyadh 11695

Kingdom of Saudi Arabia
Phone :+966 11 2089393
FAX :+966 11 208 9494

2014 »siS) - Jo¥) Al Rl T
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India

ICC Trade Tower
‘A" Wing, 5th
Floor,Senapati Bapat
Road, Shivajinagar
Pune 411 016
Maharashtra, India
Phone :+91 20 4011
4500

Phone :+91 20 4011
4501

OYMENT FA[R.

Email: info@mkclarabia.com
website: www.mkclarabia.com

website:
www.mkcl.com.eg

FAX :+91 20 2563 0302
Email:mkcl(@)mkcl.org
website: www.mkcl.org

Contact Information

93 ElSerag City Mall, Entrance 4, Makram Ebeid St. Extension, gth District, Nasr City, Cairo,

Egypt.
Phone/Fax: 02-26701686

Mobile: 01022212450
Website: www.mkcl.com.eg
Mail: info@mkcl.com.eg

Fair Participation Al a8, léw
Booth All day
9 cullbl yolll camly dujai dais 100 ¢ duilao cuyjai daus Youed dSuil| @aal
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MKCL will offer 50 (free of cost) training programs and 100 (half-cost)
programs on MICIT to students and graduates of South Valley University
(EGP 12000)

MKCL Representatives:
1. Eng. Mohamed lbrahim — MKCL Retail Manager.

Website: www.svu.edu.eg/cdc
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MKCLs International Certificate in Information Technology
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www.mkcl.com.eg - inffo@mkcl.com.eg ALl el Agaa (el Al cape o jSa 5 1) i ge ) el 93
\ /mkclegypt ) @mkclegypt Mob: 01022212452 - 01022212453
| $§ gplus.to/mkclegypt [ /mkclegypt2013 Tel/Fax: 02-26701686
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About

AlegraSoft is founded in 2013. AlegraSoft is a software house, specialized in web
applications and Desktop systems. AlegraSoft provides custom software, outsourcing
services and professional training programs.

Vision
We have a dream!

To be an international leader in the IT services sector, in order to be able of providing
new technologies.

Services

=  Software Development
=  Training Services

Contact Us:

Website:  www.alegrasoft.com
Phone: 01114560639

Participation in Employment Fair:

Booth All day
Session: New techniques in web designing (90 minutes)

AlegraSoft will provide the following services for free:
=  Website for the Employment Fair.
= Free Training Grants for 20 CDC trainees for a week in the field of web design.

<upil)] gl9o @ioni e duilno dujai daio (20) 2ae dSuil| Eaai

AlegraSoft Representatives:

1. Eng. Mohamed Husien Founder and Manager
2. Eng. Doaa Hasan Web designer
3. Eng. Al-Tayeb Heshmat Dot.Net developer
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About Xceed

Xceed is the leading multilingual Business Process Outsourcing Service provider in the
EMEA region with a capacity of more than 2,200 web enabled multi channels stations.
Xceed manages various outsourcing agreements with key government & commercial
accounts in different European languages.

Xceed core objective is to deliver superior quality and value to its clients in every aspect
of the CRM cycle. "Xceed currently operates from (3) sites within Cairo; two of the sites
are operating full time. The other site is utilized as back up site for business continuity
purposes. Capitalizing on its ground breaking success, Xceed has an additional contact
center in the Morocco technology Park; “CasaNearshore Park.

Xceed manages programs for clients covering (4) different continents, in (7) different
languages.

Xceed is one of Telecom Egypt companies that were established in 2001 to act as the IT
arm for Telecom Egypt, the incumbent operator. Xceed started its call center operation
business July 2003, with state-of-the-art Contact Center that supports a wide array of
inbound and outbound services that are customized to the clients’ needs. Added to the
customized service solutions, Xceed provides Back office Services, Infrastructure
Management Services, Recruitment Process Outsourcing, Helpdesk Support Services
and Social Media Analysis Services.

Xceed is a joint stock company where the major stakeholder is Telecom Egypt 98% and
a 2% consortium of Egypt's largest financial institutions such as National Bank of Egypt,
Misr Bank and Cairo Bank.

Fair Participation (Job Vacancies) adls casllsg

1. Customer Service Representative (CSR)
Job Description (for all the CSRs)
Adhere to their scheduled shifts within the set boundaries
Ensure adherence to set processes and utilization of relevant knowledge basis while
handling transactions
Complete necessary documentation related to all transactions with minimal
deviation
Understand specific customer needs and offer the most suitable products / services
Escalate customer complaints and queries wherever necessary, according to agreed
SLAs
Complete appropriate skill verification tests on time
Keep self-updated on account products, offers and processes
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8. Make suggestions for process improvements to team leaders and supervisors using
insights from customer experiences

International CSR (Profile 1)

Job Qualification

Graduate in any field, BSc Graduate preferred

0 -2 yearsin a call center.

IT Skills: Good knowledge of Windows operating environment, Word, Excel &
PowerPoint

Languages: Excellent command of Arabic and English (oral/written) is a must.

Ability to work a full-time shifts schedule including nights, weekends, and holidays if
required.

Kindly send your CV to: Ayah Ahmed Abbas <Ayah.Abbas@xceedcc.com>

Or log in to: (http://www.xceedcc.com/CareerCenter/recruitment.aspx?cid=105 ) to
upload your CV

Local CSR (Profile 2)

Job Qualification

Graduate in any field, BSc Graduate preferred

0 -2 yearsin a call center.

IT Skills: Good knowledge of Windows operating environment, Word, Excel &
PowerPoint

Languages: Very Good command of Arabic and English (oral/written)

Ability to work a full-time shifts schedule including nights, weekends, and holidays if
required.

Kindly send your CV to: Careers@xceedcc.com

Or log in to: (http://www.xceedcc.com/CareerCenter/recruitment.aspx?cid=105 ) to
upload your CV

Technical CSR (Profile 3)

Job Qualification

Graduate in any field, BSc Graduate preferred
0 -2 yearsin a call center.

IT Skills: Good knowledge of Windows operating environment, Word, Excel &
PowerPoint

CCNA certified
Languages: Very Good command of Arabic and English (oral/written), second
language is a must in international accounts.

Ability to work a full-time shifts schedule including nights, weekends, and holidays if
required.

Kindly send your CV to: Yomna Gomaa Farahat (Yomna.Farahat@xceedcc.com) &
Sarah Sobhy Yacoub <Sarah.Yacoub@xceedcc.com>

Or log in to: (http://www.xceedcc.com/CareerCenter/recruitment.aspx?cid=105 ) to
upload your CV

5. Internships

Field in which you wish to list your job (All HQ departments)

7. 3rd Year and 4th Year undergraduates

8. Ability to work full-time shifts during the internship time.
Kindly send your CV to: Ayah Ahmed Abbas <Ayah.Abbas@xceedcc.com>
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Or log in to: (http://www.xceedcc.com/CareerCenter/recruitment.aspx?cid=105 ) to
upload your CV

Contact Us:

Xceed Egypt:
Address: The Smart Village, KM28, Cairo/Alex Road, Egypt

Tel: +202 3776 3000
Fax: +202 3776 3001
Email: info@xceedcc.com

Xceed Representatives:

1. Adel Shaban HR Sr. SPV
2. Sarah Yacoub HR Sr. Specialist
3. Yomna Gomaa HR Sr. Specialist

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
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Magdi Yacoub Heart Foundation

ASWAN HEART CENTRE

About us

Magdi Yacoub Heart Foundation (MYF) is a non-
profit, non-governmental organization providing
free world-class medical services to the less
privileged in Egypt and throughout the region in
the field of cardiovascular diseases.

It was founded in 2008 by the world renowned
surgeon Professor Sir Magdi Yacoub along with
the Nobel Prize Laureate Professor Ahmed Zewail
and His Excellency Ambassador Dr. Mohamed

Shaker. The Foundation’s Board of Trustees

includes eleven distinguished public figures from different walks of life.

Aswan Heart Centre (AHC) established by MYF has started operation in the first quarter
of 2009 to provide free medical services to all those in need. Undoubtedly the success of
this project depends profoundly upon the engagement of high caliber individuals and
institutions that share our aspirations and are capable of bringing excellence and insight
to our work and activities.

It’s within this spirit, that AHC is looked upon as a multi-stakeholder project seeking to
capitalize upon the valuable expertise and strong support of all parties.
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Fair Participation

Booth- All Day

Jobs to be announced at the booth:

= Customer Service Representative Patient Coordinator

= Secretary Department Coordinator
= Social Worker Receptionist

Contact Us:

Aswan Heart Centre

1. For Information please call 19731

2. For Donations please call 19731

3. For Sadaka Gareya please call 27365166
4. For Naming/Sponsorship Opportunities please call 27365168

Magdi Yacoub Heart Foundation

Tel: +20227365166/+ 20227365168

Fax: +202 27365169 / Mob: +2 01001380223

E-mail: info@myf-egypt.org

Address: 7 Aziz Abaza st.off 26 July st., Zamalek, Cairo.

Website: www.myf-egypt.org
www.aswanheartcentre.com ,

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [ 31
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg
http://www.myf-egypt.org/
http://www.aswanheartcentre.com/

f@; First Employment Fair - October, 2014 2014 Sl - Jo¥) Akl ilal) 1\@

EMpL

@ iillbsl aanldgisl

Al1g) Roayah Vision Correction Centers

O (e

obadl meai Jlme § asasie awgdl Gpddl § 581w ol (p HUL bardl memiad W5y S1e "

Sl 7l JI ZELYL o gmilly (i a8 Slalis 4 e L1 Ggims 2010 ale § LB 2135 385 sLiil o3 @
Ayl Sldead! 2l

s Ldua

spll ol Bgiin (e Aogeme M5 (n Oeall Ealymy oo Jlme & Tases¥) Gyadl 3 Budly Ao s

- cSgud | dady Audg dud Sy

: ué.qé.a'l'."

| ) aLal UL el mas Jlee § pasasi o
Uzl Ogaall Bty oo Jlme § Byl Sllenl] aor

: Lails glaadl 485 crasiny Lo JLzdl a3 sLda¥l Bgiim

: Apdall &gl

Sl mmmiat Jlree § pladl 4l dogs L Susl Lo
Gasl JI wLaYL Aeball olblally il
Bl 28s J1 g Les pamally pasisdl!

: glall 3yal
2o Ogeall bz 5 b pud Glasl o Gladul (e cldo¥l Bodio paay @b 338 8L W) (ST 2ydis
i d] Eleleally 500 ball mmias Jlme § s sabe K0 Baslie 55 o Sinaiodns

: Jendl 3408
il ra G o) e ynte 353 20 e ST Lisad
bl ke yp olizeSt

: e LYl

oo sLbYl Bgdio mims @b @b ASL W3y ST 3yai
Byais Bps as Ogeadl Aoy 9 oo pud Glasi g gHLadul
shadl el Jlme G wiz sale JS Amlie DB (e
Al Sldeally UL

Website: www.svu.edu.eg/cdc 420965211276 8 [
email: cdc@svu.edu.eg 01146669706 : JLise



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

@ First Employment Fair - October, 2014 2014 »ss) - Jo¥) A gl Al 1\‘37

)

P deias cuydd 300

A on pasiis sLl¥! oyl Ll eine aadl Gpad) § 35S J ApiSal 213 3y sl
Oyl Sl las ! @b (J) ddadl oyl melys oo dauadl ded 49515 " visx wavelight- "adlad) & luwl
G wl=¥l AL M (e Biaian Bald e Jgamdl cyuiell iy clbsiwd| B e Ulad 5 )54an
- eadl Calall pleia¥) ae cuyud) ddes

Fair participation Al g as,Ladl
Booth All day

Contact Us: udy NG
(L8 g8 a8l g8
V> R TRV NP PEPd | einy| aBga plol (e sl gyl 1ol ginll
(+2) (096) 534 9090 :¢s gLl (+2) (95) 228 4457 ;05!
(+2) (0100) 212 4001 : g (+2) (95) 228 4459
(+2) (0100) 212 4002 (+2) (0106) 937 6061 : g
info@roayah.net : J.coi! info@roayah.net : l.o!

Roayah Representatives

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg
mailto:info@roayah.net
mailto:info@roayah.net
mailto:info@roayah.net

@ First Employment Fair - October, 2014 2014 »ss) - Jo¥) A gl Al 1“

L ey

EDUCATION FOR
EMPLOYMENT EGYPT i i e

education for employment

Who we are

Education For Employment Egypt (EFE|Egypt) is an independent non-profit, non-
governmental organization registered with the Ministry of Social Solidarity (#3200)
established in 2008, committed to empowering youth with the skills and opportunities
needed to build careers that ensure a better future for themselves and their
communities.

What we do

EFE|Egypt is committed to creating economic opportunity for marginalized, unemployed
Egyptian youth below the age of 30 who are graduates of public universities and
institutes, by providing them with world-class professional and vocational training, job
placement, entrepreneurship promotion, and alumni support. Since EFE|Egypt began in
2007, it has provided training to over 1,600 young Egyptian men and women and placed
84% of job-track graduates in full time jobs in the private sector. More than 50% of
EFE|Egypt’s beneficiaries have been young women.

How we do it

EFE|Egypt addresses the issues of youth unemployment and ineffective vocational
training throughout Egypt by recruiting youth, training them in high-quality vocational
and professional courses in demand by the local job market, and placing them in full-time
gainful employment, thus promoting local economic growth. EFE | Egypt offers a variety of
job placement and pathway programs to prepare Egypt’s young people to start their
careers such as:

Job Placement Training Program: a 240 hour intensive experiential learning course
designed to give beneficiaries essential job skills including: presentation, giving and
receiving feedback, project management, communication and emotional intelligence.
Other topics include business sEnglish and pronunciation, resume writing, ineriewing and
job-search skills. Participants take part in a company simulation to experience the
working environment that is customized to local market and employer needs.

Career Directions: a 24-hour course encompassing resume writing, interviewing skills,
job search skills, and an introduction to the Egyptian labor market.

Bina’a Civic Engagement Program: a 160 hour comprehensive civic engagement and job-
training course encouraging post-graduate employment and community development
among university students. Besides learning essential job skills, participants design a civil
society project and are placed in an internship with a non-profit organization to
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implement their project. EFE|Egypt also provides management and capacity building
workshops for local non-profit organizations during the program.

Fair Participation

1. Workshop Duration: 1.5 hours

Title: Do's and Dont's of the Job Hunt

Description: An introduction to resume writing, job search, interview skills and the
Egyptian labor market to be delivered by Ismail El Habrouk

Target audience: Fourth year university undergraduates and unemployed graduates

2. Information Session Duration: 1.5 hours
Description: Introducing youth to the work of EFE|Egypt and how they can participate
Target audience: University undergraduates and graduates

Contact Us:

EFE|IEGYPT
7 Sad Al Aly Street, Floor 2
Dokki, Giza

Egypt
Tel: +2 02 33 468 322 (tel./fax)

www.efeegypt.org

efe Representatives:

1. Ismail El Habrouk, Chief Executive Officer
2. Farah Osman, Operations Manager
3. Omnia Samy, Alumni Management Associate
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About Etijah

Youth and Development Consultancy Institute (Etijah) is a specialized institute in
developing, improving and disseminating development methodologies in the field of
youth and community development. Based in Cairo, the institute was founded in 2006
and registered on August 16th, 2006 (registration No. 6638), under the Egyptian Law No.
84/2002 on Non-Governmental Organizations.

Etijah’s primary concern is to create and tailor up-to-date and high-quality development
methodologies, research tools, applicable practices of youth development and training
delivery models, to be able to qualify youth by providing them with the skills, know-how
and aptitudes, as well as contribute in building the capacity of governmental and non-
governmental youth-serving organizations. Our role is to provide youth with direct access
to unconditional participation by providing them with practical tools and models for
developing community-wide initiatives.

Realizing this dream requires creating and tailoring special educational curriculum, pre-
service trainings and seminars, job trainings, local and national accredited systems and
programs as well as mentoring programs to offer to all people of interest. This in turn
leads to the development of the different sectors and spheres them to be social,
economic, cultural, or health related, etc... in Egypt and the entire Arab world in a
manner that complies with our cultures and traditions.

“Youth “or persons ranging between 15 and 30 years old are our definite target. Etijah
considers youth to be the most vital asset a country could have which specifically applies
to the Arab world, where youth make up more than half of its population. It also
perceives youth to be community builders instead of a burden on a community’s
shoulders, as often misapprehended; they truly are the ones with all the answers.

Youth workers are another targeted group, taking into consideration the critical role
played by the cadre of youth worker who directly communicate with young people. Since
most of the youth workers in Egypt entered the profession without solid formal
education and training, and most of the knowledge, experience and skills were acquired
on the job practicing which can often negatively affect the implementation of projects
and services; Recognizing this reality, Etijah aims to serve as a consultancy institute that
develops and enhances this professional cadre in Egypt and the Arab world.

Etiah also works with governmental and non-governmental youth-serving
organizations on building their capacity through enhancing and dispersing development
methodologies, which further empowers those organizations; enables them to maximize
their abilities to better serve youth in a proficient manner; as well as ensure the
sustainability of their programs to cultivate development efforts in Egypt and the Arab
world. In doing so, these organizations can better serve youth in a skillful and competent
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approach as well as support a professional and safe environment for the development of
young people in Egypt.
“Etijah enhances understanding and the valuing of youth as one of the most important assets a

country could have, out of reinforcing and promoting purposed and effective methodologies that
is conveyed with Arabic culture especially in the community and youth development aspect”

Vision Py pe—
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Etijah is working to promote and facilitate an equitable society in which all members (individuals,
families and communities) have an equal opportunity to participate in building the social, political
and economic infrastructure of Egypt. Etijah’s projects are geared towards creating an

environment, in which all community members have the opportunity for advancement and to
improve the quality of life for themselves, their families and the subsequent society.
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Target Group adaeud | aall
Etijah’s projects are designed to primarily empower youth by targeting three main

groups: youth, youth workers and youth-serving organizations. Youth, defined as persons
between the ages of 15 and 30 years, are seen as pivotal members of the community.
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Etijah considers youth to be the most vital asset a country could have especially in the
Arab world, where youth make up more than half of its population.

Second, Etijah works on providing youth workers with education and training giving them
the tools necessary to work effectively with youth. Today, most youth workers in Egypt
enter the profession without formal education and training, and their knowledge,
experience and skills are acquired on the job practicing which can often negatively affect
the implementation of projects and services; Recognizing this reality, Etijah aims to serve
as a consultancy institute that develops and enhances this professional cadre in Egypt
and the Arab world.

Third, Etijah works with governmental and non-governmental youth-serving
organizations on building their capacity through enhancing and dispersing development
methodologies, which further empowers these organizations and enables them to
maximize their abilities to better serve youth in a proficient manner as well as ensure the
sustainability of their programs. In doing so, these organizations can better serve youth
by supporting a professional and safe environment for the development of young people
in Egypt and the broader Middle East.
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Etijah Representatives

Byl oVl e ekl g - ol Ao Ly - g,’ﬁj'” eLfi«.h / sl A
sleil Ay EA!)A)-_’.\.A — ol PT’.)S/ sl 2

Contact Us sy 9 Jual gl

Jo¥l el -dazdl g5La 6 56 Nozha St., 1st Floor, Heliopolis,
Syuxt! uan Cairo, Egypt.
8y—alall Fax: +202 24177409

a"-'.')"'”«"‘m Lo +20224177375/+2022417 7 395
info@etijah.org :j g ASIY¥! wupdl

E-mail: info @etijah.org
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https://www.facebook.com/pages/SSEA-Consulting-Company/150354708431854
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Signal Egypt Representatives

1- Mena Emad Unit Manager
2- Emad Fathy Qena Branch Manager
3- Anwer Raafat Luxor Senior Sales
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About Ta3mal

There are dozens of organizations and hundreds of initiatives working hard to help Arab
youth connect with work opportunities. Even so, most young people feel alone, guided
only by family and friends, as they contemplate the transition from the world of
education to the world of work.

Silatech and Microsoft Citizenship joined hands in April 2012 to create Ta3mal
(MasrTa3mal) —Egypts first employability portal. We wanted to bring together different
resources, opportunities and initiatives for young people, who were eager to learn, grow
and perform, and who just did not know where to start. The response was stunning —
from Qatar to Libya to Morocco, every country wanted an employability portal. There
was a clear need, but a much stronger platform was called for.

A platform that could be personally relevant to each young person, across countries,
rural and urban divides. A platform that would connect young graduates to career paths,
potential entrepreneurs to mentors, partners and funding, change makers to networks
and advice.

With this vision the ta3mal (works) concept was born. Over the next few months, we will
keep building this platform and adding new partnerships and resources. We will share
what we create and gather with you on Facebook, Youtube and Twitter.
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Fair Participation

Booth All day + Tamheed exam and Counseling sessions

Masr Ta3mal Representatives:

1. Mr. Mostafa Hamdy — Career Advising Project Lead
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About Us

The company currently employs around 420 persons (Technical,
Financial, Commercial, and HR Departments).The total salaries
amount to LE.9.0 Million/year.

During the last period, there is no doubt that the Arab Republic of
Egypt made large strides in all fields and achieved great strategic
goals in the political, economic, and developmental areas, this way
is very Important for the progress of our society.

In 1984, Arab Swiss Engineering Co. (ASEC) made researches and

tests concerning cement raw material and found very high quality

lime stones and clay sand in the area of Valley Sondos, that is 20

Km from Qeft city using its human and material resources, the

product will cover the needs of governorates of South Upper Egypt .

The Egyptian Federation for Construction and Building Contractors, with the biggest
Banks, and Insurance companies founded Misr Cement Company (Qena).

The plant area was virgin and there were no signs of any infrastructure or logistic. The
company made all the preparation needed for the establishment of the plant. Power
house of 75 Mega Fed by two transmission lines, water supply gathered in a 5000 m3
tank, main roads, reclamation of the site, 20 thousand mazot tanks, planting thousands
of trees.. etc. The main Contractor (F.L Smidth) completed the plant in proper time
according to the contract, and finally the people of Qena has something valuable to be
proud of. Misr Cement Company was crystallized as one of the most important civilized
plants in Egypt during the last decade.

The Company’s Founder:

Eng. Mohamed Mahmoud Ali Hassan

Personnel

The company currently employs around 420 persons (Technical, Financial, Commercial,
and HR Departments). The total salaries amount to LE.9.0 Million/year.

Training

The Training Department has been established in order to raise employee’s qualifications
to fulfill the environmental and productive tasks and technological challenges. These
training programs are executed annually to improve the performance of personnel and to
achieve the goal of a flexible and cross-trained work force. The cost of these training
programs amounted to LE 134,654 in 2005 while it rose to LE 300,000 in 2007 covering
155 trainees from different managerial levels of the company, in addition to the external
training courses which are also executed annually. It’s worth mentioning that in the year
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2007 there have been carried out 88 various courses covering different organizational
needs mostly technical, financial, commercial, and administrative. In the training
departments of the factory 10 additional programs have been executed covering 197
employees, 30 persons have been granted to complete their studies in higher
educational institutions.

History

Misr Cement Co. (QENA) was established on 25th May 1997, joint stock subject to the
Egyptian law No. 159 year 1981 for manufacture and sales of Ordinary Portland Cement
(OPC). The issuing capital is LE 300 Million and the nominal capital is LE 600 Million. The
land area of the company was awarded by the Presidential Decree No. 39 year 2004, it
amounts to 3,315,629 m2.

The company entered into an agreement with FLS Denmark Co. for construction works.
The total cost of this work amounts to LE 750 Million. The initial production has started
on 6/04/2002 with an annual capacity of 1.4 Million MT which became available in the
market since that time.

Construction & contractors

On 17th of June 1999, the contract was concluded between Misr Cement Company
(Qena) and F.L. Smidth, which is considered as one of the biggest companies in the field
of industrialization and cement line’s supply. According to the contract F.L. Smidth
executed the cement production line with a capacity of 1.4 million tons of ordinary
Portland cement per year, with a total cost of Euro 105 million, in addition to the services
and facility buildings, which exceed L.E 160 million.

On 9th of September 1999, the loan was concluded between Misr Cement Company
(Qena) and the National Bank of Egypt, the loan with the amount of L.E 362 million. The
bank committed to provide the foreign component of the production line, and the loan
installment will be settled in the Egyptian pounds.

Technical Management:

The company has entered into a technical cooperation agreement with Arab Swiss
Engineering Co. (ASEC) for Technical and Operational Management to produce 1, 35
Million MT of clinker during 2005. According to the agreement, ASEC had fulfilled its
contractual obligations, however; the precaution maintenances and circular works have
been conducted under our company’s supervision.

Misr Cement Company Representatives
c-'ua-u ‘a\.cﬁ..\.a deezd| e e / oi dl 1
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The First Source Of Energy In Egypt

Co-operation Petroleum

Company (Copetrole)

About Copetrol:

Co-operation petroleum Co. “Copetrole” is a subsidiary of the Egyptian General
Petroleum Corporation, and “Copetrole” is the largest integrated company for the
production and marketing of oil in Egypt. We are committed to doing our part in ensuring
the provision of energy for the future and continue to achieve growth.

Copetrol History:

Co-operation petroleum Co. “Copetrole”, a subsidiary of the Egyptian oil sector, was
established in March 18, 1934 with a capital of LE 932 as the first national company
operating the production and marketing of petroleum products, the management of
Egypt. Then turned Co-operation petroleum Co. “Copetrole” to a joint stock company in
May 8, 1963 is subject to the provisions of Law No. (97) of 1983, in January 2013 ratified
by the General Assembly to extend the order to the company for a period of 50 years
ending in March 2063, and became the capital of the company at June 30, 2013 amount
LE 613 million.

Vision:
To be the best company in the field of energy by providing high quality products meets all
the needs of our customers.

Mission:

Provide continuing value to the country through the manufacturing and marketing of
petroleum products and services that meet the needs of our customers and achieve
excellence and to maintain safety standards and environmental and economic
rehabilitation of labor constantly to become innovative and results-oriented, which leads
to excellence.

Our culture:

Co-operation petroleum Co. “Copetrole” Culture is committed to aspects of national,
social, and it shows in the employment rate, where the company is the main source of
income for the family 11000, in addition to service most of the companies in the public
sector, and since it is a public sector companies, and part of the profits falls within budget
the state's public.

Fair Participation
Booth All day
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= The company will offer a Training support.

Copetrol Representatives

Chemist\ Osama Salah EI-Din Al Demerdash

Director General Assistant of Research and Development, Upper Egypt Sector
Mr. Ali Abdallah Moahmed, Department head of retail

Ms. Hend Mohamed El Qady, Expert Accountant

Contact Us

Head Quarter:

Add: 94 Kasr Alaini St., Cairo Suez:

2014 »siS) - Jo¥) Al Rl 1“'

TEL:
27951900
FAX:
27920916
Telegraph:
E-Mail:

Cairo:

Add:
Garden city
TEL:

FAX:

Alexandria:
Add:
Almanshia
TEL:

FAX:

202 27951800 —
202 27958252 —
Copetrol cairo
Info@coop.com.eg
4 Dar Elshefaa St.,
202 27958428
202 27923406
33 Tahreer Square St.,

203 4407114
203 4413874

Add:
TEL:
FAX:

Upper Egypt:

Add:
Cairo

TEL:
27951900
FAX:
27920916

Delta:

Add:
Garden city
TEL:

FAX:

Elzetia Road, Suez
262 3341315
262 3337205
94 Kasr Alaini St.,

202 27951800 —

202 27958252 —

4 Dar Elshefaa St.,

202 27948407
202 27925219

+20965211276 S [
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EGYTRUST is extraordinary academy
works in favor of presenting the best educational
services to the Egyptian market, through applying
certified educational strategies from large
worldwide educational organizations.(Longman,
CISCO, Microsoft, Oracle)

EGYTRUST brings to you developed tools which will
help you to learn different languages and get all
different skills of the field of Information
Technology easily .EGYTRUST did not forget the
Human Development and it's the only provider of
"How to be a guide" course.

Our Team

We are a professional training team, Egyptians and
foreigners, and selection of consultants in various
fields to ensure the quality of service and constantly
monitor performance. Complete team only work to
reach the highest level of service and performance
for your satisfaction.

Target

We serve multiple customer segments such as
students, business driven users, companies,
organizations, and for sure we serve any person want
to improve his personal and bilingual abilities.

Vision

we will achieve a leading position on all over upper
Egypt in the field of educating languages, using
computer applications, and different Human Skills.

Mission

Create innovative educational Programs and
solutions to face the future changes with creative
thinking to meet the rising region all needs.

Our Value

We commit ourselves to a certain level of service,
imposed on us a greater commitment and
professionalism and the use of tools to achieve the
level of quality to which we aspire, a level of quality
that satisfies your ambitions and overcome this
obstacle.

EGYIRUST
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Mohamed Shahin Fathy  General Manager

Khaled Fangary Coordinator

Rasha Nour Marketing Manager

Hagar Ibrahim Customer Service Representative
Lamiaa Mohamed Customer Service Representative

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

@ First Employment Fair - October, 2014 2014 »ss) - Jo¥) A gl Al 1@

cDC e

TE@M ol 4 wdiyd

SECUERITY

A4S Gl e

Sladall 51,8815 CHISI alusinly 2ie¥l Slonit! ©uds § Lasanie Lpas Lealuw ASpd ol 4 23,3
SLAL (el asds Ll I3 (a9 2009 ale (paf 4 28)d Couculs S| Slaziilly s lwdly deelivall
o9 Bie g an § Aolilly dusgSxtl

: Byloally Beardl il
:ga.ga.éﬁ.”

Sl A Jeads oo 25,801 oo L) 5 CAISI alaiiul Akedl Sleaill s g pasasll ol
Lsasains Jlme @ Bylonall plge 38,4l 71 Lo 2ulelally o15¥1 Slgiuwa ool I Jpmosll Slsadly

:slusy!

(35 :25) o om0 onlisell ¥l 5ly31 copuiy e 46000 o alall cuyuidd) 3850 UM (o ool 4 83,3 asds
2o Joladl J1 lags denyis ilyge IS e <3y oe¥ll 5,31 sluel @ Gvavasie blus Clpdl cos 2w
Ogiall) 31,30 Aee Lol . LiSI ady JI 28l cnelilly dulyedl als sl +LsT L Igunyaty 13 1 cadlgll
doall gyl dllats syt el e gLl Byl ALl olealtd JLas¥l 5o aloiul 5 (2 leall

Fair Participation (Job Vacancies) (>ll! aslsoll) Axltl as)liwe

Booth All day
40 :aacl| uol 2)9 : dasbgl| .1
2 :aacl| Wilw : daubgl| .2
2 :aadl| wabb @ daibgl| .3

aS,id) 1glian
ASadl ablge joe i prlyl deesdlie /30! 1
Lyla¥l ogiddl Jgiue oealy! Jeelow! plo /3081 2
iy gl Jgiune Ot o ly] daza /30l 3

48,41 bl

Bpalall — Fall — 3allgl adl gme G 8O : ol giall
01026699897- 0237988009 : (ga.ls

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [ 51
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

@ First Employment Fair - October, 2014 2014 »ss) - Jo¥) A gl Al 1@

EmeL

wdgasaoll joul| ascon
Liay aSle|)] esoag

Al Noor Association for the Blind

peazel] Gypdis Jidiuin

:adLuo, |
-3las) Y1 e dl Silially dBLe¥l (o3 cnSard pelarlly Jualilly dule Il poyd sdss e Aenomd) Jond
paiy gzl 3 ol JShy miSiliny mealodil o mSer Loy ddliiell dopenll Sliall § (Jabo-oipal
Jeadiy Slae¥l sluely aeizlly SBLEY Jure pads § dealuell maly poudis payud opdle oloas
on edll pacy elsludly drnemll o3is prezl] denS slis adss g diall (plsall Gada I
ASLAL B fanyly dsdlyind] Adlaill ol aallsl (Slaia¥l gsiadl ol il oo il ik crdgad!
Lladll Sl oniall ol cadued] ae cliddl Jelanlly dleludly dudliddly $lost! Joalls

(dsmsog daliaidly declainly ddlas) durezll laal
peizll § odlall diolsg dadl SUAll rogas ™
a3 093 aeizmll 51,81 Gy meadly dBlusall Juolgl udogs ®
Sbgiud| B o denoizme Slid (1 pasly 4BLe¥l 593 Gilyliay dadi¥l 5l @
perml] dasyS sl (pagas I nilsddl Jiads de Joall @
el Al 3azs W1 Sld! 436 pe clidlly 4S)Ladl
a3 093 peizmll 51 0p8 S souy (ibolodl o (£oll 45 "
SLalilly del3¥1y lasall Gob e Lodle! ddad! SUAN o papts cadlall oo SlolaS Ll ™
duraze)! dla il
ndlalls duolidl liall dyle, ™ des¥) da iyl e
galally opusdll ayle, ® sl 8, Slbllay 7yl ®
el olucludl® o e ddll Sl e § Slpyaall 360
desmially ddoally deolally dedlattl closd! ® denaztl didy Bams QI ol
laud| dlos® iy pealie pa8 e Joad (@) olguid) e ®
oyu¥l S35 8303 dp3Lardyl dpeizl! ® - Sl sl laa— slpe) BlLYI 43I £l
Lele aladlelly aid! dples ® derezlly Gluddl galdl I oo acizmas

dalally 4dlatll Slenidl Jlee 3
59T @;Ja o ondgasll Mkl Ay S Slylgs ™

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

@ First Employment Fair - October, 2014 2014 »ss) - Jo¥) A gl Al 1@

D C EmeL

dpogund| 293 (5353 diega) 4Ble¥! ot §gdzll (ASadd! Byolea

dgaSall ilys ddsylay dua¥l g2ma Byaleo

digilall dgdo Jaual JI Jguosdl (e de 3l cdlale (Sad Byalie

Godz! gl Lady Leby ddllally diglo¥l s ((§yall oS s i) s 9,all 3500l

deegs Dlgd Jos
raBle¥l (o woeld gl il 38 L1 ae Fewdilly W
poimll § ploia¥l Lasgs o 8L ™ Ul oSy JAll dladily Jeadl o 3815301 g0 ®
Fobaill orgs Jendsy olidl ™ Bl Joe sl 8yl
aoladl olpeld Joadl Sligaio dlgn 4uiuS ™ oyl ydi] e dadlalls z o3l sls! ®
olyall s ppanll lookoes ® alalall dypmndl 5141 clipoge ®
toro NS ao Ll AL Lewlew duegs g reeuliw
deaiil] agloll dpoyatSYI dreizmll dSLALL (o gl dipall deaezdl ®
Jiad¥l sl ducwie ® Bl Llas 3,0 ™
1000 WS an il Sile 9ydd!) Gaybo (pe 0yl U35 00l deayST die gl Dilgs dusliaidl
4dlA Byl dren ® $h) wrex "
Jiiad! Jla! deaos ™ dopsiacelly dedayll B dpeis dpnez @

did) aplex Jlme &
odlall 153l pomd opua Jos) pias pllo > culy LB dladles Jlal LIS o o5 Bpoleey dpnez)] sl
oIkl 3 0392 sbl deludl ol -Uid 3850 ylgd J51s — aSoyadl Sleneztly izt o caeglailly wayuls
Slddl on peshill Gl oo LS 3Spe § deutsy oSLel M Aals -denend! Lol Glriol Gub (e

ondlally
wlal Gl e (Flad cpeliadd! oo salid (e dread! clias

JOATNERH Rt
aeizmll e 385U Jealill ol il g oyde § aladlell Gyime e Jo¥1 30 e drazll cdias
deaoredl Js 1o cndlaell JSCll Jo il 3850 mid IS (0 03 Glllg dupmnguadl 93 (G245 4 (oo Sl

ioesd I iy g1 3L £ 95de Jony diaazell pgds
2 e gSo- ygwl eLdsl) oLt aatd M5 pe diadl o Jolgdl &lslee duuly s ginie 2oiza sael 1
U I e i€ ezl alpdly cndboge (e ragS>
Bl Sy cliladlly sylaitl-aSLodl Jlosl che ailous S5 oo Joall God ol Glall Juals.2

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

First Employment Fair - October, 2014 2014 »siS) - Jo¥) Al Rl 15‘\@

EMPL(

EA PCE PPN PR (WA |
e slud alxsl . Bedms Glosat dla iVl dalisee ddal Sl .7
Bpll i caiall goull sl Lasss denezll dlluy
slpall pall sl¥l Byl g ymmalil g5y~ dudiad! Jln ! deren) .
@39l g daalm aubrsdl polatll 3S5a (s axlly dudsydl
Ly latdl ygiad diva . (coes9>- 48lA Syl .
LS elaiy dnedl gl daladl anedl .

Ml bl o Juolgddl g cileald
alaed) Ld gin duyde plal-Jloadl digie-lid: ol giall
01067426106--01063725204/ =
323/1/40963 jas iy : cluxdl 03,
nourgena@yahoo.com eas¥!

ezt | gliaw
Anazell gl ol ol 7l / B3l 1
By0¥1 Luclome i, il 2abls / 33l 2
J5 il 355e pae G opdl ¢Sl / 3Lidl 3
Azl 5, 2¥1 ke Sslide wazme / 3Liu¥l .4

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg
mailto:nourqena@yahoo.com

@ First Employment Fair - October, 2014 2014 »siS) - oY) gl Al 15«@7

EMPL

ESALA o e
Gl Ligin & sols Salgl| cigin deolaa

STl b pul Wl e Bpsdl Jled Wla) ez Bl oo Slalall Wlu;
Joadl S8 as )| duds 9 Gscshaie Wy pods g Aaliealldy pell Wads¥l agar Aalikedlaalaslly
daladdly Slaslell Jsls (g gaiidly e glatll

&gl Lgin daals Wluy Bywl da il

aizmll J51s g Zaalad! 515 unbud ! sles) ® 2l oSL sl Doy Jinogs ®
Ll il Lo o] 35115 gyall & yes SLELASEl ™
e padiill Bk e aeizmlly Ll deus " Aol SO Lgiw dgas J3lg5 ™
Slgll Lebioo g1y A oS30 B2V lg GuadLy (il s ®
il Oguy pils JSCda pudl aded audls g5 oMo ® ¥l oyl 58 Asles SMe> ®
Aadas dleatue (udley Lyps (oylae ® plidly il | Hed &y9s iyl ®
e o ASY (gt L s Al aiddl w3 ® ey Bolil clalasyl go3s cadgaill cSlis @

Aoptd!! Jjliel) Caded sl ®

<! L
01068404584 :()54a.l3
www.facebook.com/Resala.Svu

Al 3 as,Lad
Byl Aadidl oye g (Folarll (£l pid

AL 3 Wy ol (g
25U B! &) 0

O QEPT VESN [ IRVPNUE PR
L—S5 sy, .2

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg
http://www.facebook.com/Resala.Svu
http://www.facebook.com/Resala.Svu

2014 58 - Js¥) i gl il T‘Q

EMPL(

Lo c\anl|

A4S Gl e

p 2006-8-23 § 20064l 249 13y syl sy slyds iy il Bl g copddl slas 45,4 wiladl

L dlabdlre pused) ASpd J) Ad oo td 5 4S540 Adell Slasgdl aydldl gl Lads 4S50 ol (2 5
eIl

ol paiad] il 5 ASL] wad bl Aas J) Jasmgll 38541 Cou:

by JLasy!

1255 Lud| Lase|

ddlally opddl ols dlazma - P! - Ui i :¢ ] giadl
09665226409 _SLall

096652264105, 5 udme puldy —iSa

+daladl SlEMall o

0125055154 _ilas dosme / 3wl

info@qcww.com.eg

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

2014 58 - Js¥) i gl il T‘Q

<15 ol| Josol|

Salol| c19in deola

EMpL

daoleell Aals ols ailb old Busg

9 ASIY 9o, Sl Apn
(TEM) J5LI1 i ASIYT Syl (1)

[4elS dy Gomlog "Liayd 8y Ogthe ] el ddle ST 898 93 JEOLT010 g AST) gSiuo 9ySien Jomdid (29
Sl J) BLYL zlige Jwad SLulh] dug 8ygall Julmid malipn Ao Goiom 15500050 Aaia Kodak
89— u—A);\'si @:33 Brgmall s> ‘; pS:L‘i."g .55_4.05”3 ¥l bl ué_aaji 83Lu3s Bygadl (rums
w98 8y940 e Jgamdl e Eealdl (Sas SlslEaY sda Byguall Sle TES A E éiji ol 4l
Jsdian B9 e Brdilen Laslibo ol 530 (ol,dl ol dipe poldl e Lple Jgsamtl (Sasg Lgazmd oLl aeudSU
e mgarll $ USDISI Glall ¢ Ll o Lille paill Jgda

ol CgSug Sl Gaxlas - wlus @19 e dielibg pled

Slellaall Joat Gl pgs,Sall o sucludl 328 oo

- dlmilly pamall ilivall slae| 3yaly « 2adull

LMt Ae Bpailly dalidly dglgusedl ¥ oa—d -1

. alall

oleedl Jany e dyaill Agludy) Axuddl qamd -2

duidaally dyuletl dxui¥l yamd -3

Diffraction JI alusiwls Lold poliall Julxs -4

o Land g Sl pedo of Ame AssliasS olgw Sl pely pamd -5

L alacdadd

Xy

S Lo gT5iSa Aaiall lgll pami -6

(SEM) zuwslll g AT g8iun 9, (2)

B 9l Ao Aiune Silige elgmn bmbas Sligall ¢ 1551 pazr pazmal JEOL 5500 LV 98 gySill o
ak o ¢ G 4 Bxleg HV of LV I e Az gdgus e g

4S)le X-ray microanalysis (EDS) S| da il Julsill -1

o o liadl Jloes 4iSlay Link ISIS J=394 OXFORD

2o LJ Diagram pg. (BS —U92) il gull JI Gasgell

sl Ly Jglams Lz lysly smlial] 235U sl mings

Ayl o gill oyl as o liall cowdll oda o 4ylie

- L S| musgil Sugue

- (CPD) &z glged! cilicall hdons sl -2

Website: www.svu.edu.eg/cdc +20965211276 oSl /o 57
email: cdc@svu.edu.eg 01146669706 : Juse



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

@ First Employment Fair - October, 2014 2014 »sis) - Jg¥) i) il 1\@
CcCDC EMPLOYNENT FAIR

el Slialatll pren B ol o-Ses 2l Coating caadtl o 0ga,SIL clisall Zudais 5iog -3
i Sy Bmlasd| coSTAY Adyne g Aamud¥ly Sgldl amdy claliedly Al Jelmsy caiailly 2z gdondls
ety . S9ingll e 63T mali Jf Ll o Lpwwons olitSlaly 8oguall y il T adall 206 a0 30 300000 I
bl 3:LaS oY ety pgasgually Oogdl die ddgasell pobiall Ldladl duluce! gl cigSu g, Skl (s
Akead) Ana¥ Hgal e el g AT

Energy Dispersive X-ray ~ DXRF Ldeud! 3\.:..&9‘.4 el )LQ:- (3)

Energy Dispersive X-ray Spectrometer S PeCtrO meter

3200 series
e soliall Lasly ST Jdomilly podig Aieall poua e Lol
i Lo ¥l ! lnas crog posilogddl Gog pgusgeall (e
az tad cdy § s @lid! cliall A€ pams Jf gl ¥
%100 Jf Ogelll (o S Slisir (0 SIHS)S uled dislay
vt zLaas) abladly 88yl ly dulyall Slivall Lot dy
(ools
LSV yandl ¥ JUL Jet e Llelons oSay 1 il
el lslpad! |zl AL Aduall aleladl | jgdall . Slagall - LS Slis . gslall
ol Slgpasdl - SUL .ablaatly JLodl « pLas¥l  Juamill Slal . Solpesdgadl « Seudl | A2l
e U3 o Sey L lelinall yaay 3) dbainll 2ads clo .slayl « Tanally cuwll . dcligall olilise
& piiway . pazmddl « gasll . flinall Gipall sl ¢ diaall oLl ¢ oy didl slis (gesoll] g8 gy Sell
Sligdatll e lapds Aeliall § bagall § pSmilly Slelidl Baga oo il

_i=0b

H .! 32l g, hadlly Jel=ill 5L (4)
KNAUER S, (HPLC)

S oyl 8T e il sySIl Jsailly bl S uing
2 Jeery o) mebindly licall ooy Juadd dad! §ydall
Sl ! e Jgmand] Bauate sl 4 5Lell

i) JUL e e LaeYl sia ey domlll sl
e L o Saidly allaidl Laa 0 S el5a¥1 (959 ¢ La
Amlil) cliall pox Lol Soeesdl Gl oo Juadll dasylb

o3 By . dwdi O9Shl of Aadidl of cBglly slgw Jyaidl e

i SLaSEY Jalaey Slypag,SII 448 By 2Lk Layglas
il ySadly Sily 9,1 Jelows Bues] Al Ll . iguall

- &3 3Lad! oS g

Slipdatl) jan

Aoty A ilally A wleasIl lipall SligSLl Jynd -1

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

@ First Employment Fair - October, 2014 2014 »ss) - Jo¥) A gl Al 1“

L ey

Oslll e 652 Il duas @l i (e 095 IS SlnSys e Syadlly

(Aslgdl Slylaall - & glgund! slguad! — Sl ) juasd) ¥ JULI Js (o Sy oS Judms -2
ele gyl Jells ol haddl aay SlsSL s -3

LSy LS cilyncn a8y ol S Jidms (g olyka 93ySU Busuzed! Juadd) Bues 2dLsls -4

Leica AS)le 8 yg4all Jeloei allaiy 8 y5kanll Sl 98w 9,5 (5)
Juboms 3 oSatlly dy Aazlll pigueSdl Busmgd Llasg sl pdd) jasmd duleal ddle &8 93 989 Sin 509 -
clalially gouall Julatll Elitals 3 ypall iy
- e 35 110l gaued (el 4y Juati g8 9, Sl -
U3y il LS Lpd Lay LRI ¢ 1551 pca amil 810 1000 ] Joad eSS Bods cigSung Sl -
(s 1401 i — Bl bl S — ALl Jaell — sqal] il ) 2dlal] Adas¥l
aiboy (a3 gelip JUL didw ey 8354l 5Lelaly Crunmt] ol 2anyl 4y 9Sae 9, Sy il yiguraSI! -
Jos (Sesg 30 Slilghawl of &pe oly81 e Lzt o Lkle il Job Jsdimny pulus 339 (e Bigeall
Al 5l gaued 2l e Aeldally poplll e Lelewinl Say cumy Lamd 03 A1 cladl Hgial i)l
ke

P PYNES I

Asladly dlgamll LRIy dxud¥l yiguaiy pamd -

(F 50 9,Sell Sglill obll Silpe pazd -
2l ¢l Byguall nuiy Ao 9, Skl pulidag Brgmall e 28 28Linly suall Julaiy dyliag ulsd -
Lz lordl Slaphatll arems . Zaluill LM G 38,801y Lelaysg Ol Bugie Sluldy Ligle o 35wl
- 98 9, S el

iy sld! Jude=s (6)

cBuclus 51 By audall Juloetd| dlasalgs 0¥ joliall Julas Jualls dogy

 (PH) b gazell a2y -

Conductivity /TDS . (4|31 Y1) Jia gl -

BOD & COD cllzul| cnxusS¥ly DO ol cnmasS¥l dews -

Total hardness sy -

e adsdl Sy I polial -

bad) — aguigad — JS! - coadl — Sl — Cum Sl — SlaSdl — g geade W) — Saimill - ol
Sg5 Oledd (29150 9,Sll Jlmtll ) A8L2YL 29, KU1 - pgiagt ¥l — Sl yoKI1 — liga, S - Lisgalll —
Busgll gt piy bl pundy (29152781 Jorey dlos oty glly Azllall bpsall of gyl of oyl olea
Nal1—U92 o poliall Jloes disyly oo Sas 5dlg EDXRF (uS) Ay pyolindl Juloes 5L 23Ls| day
ablad! clieadl § daliztl poliadl @lpSys sy Juledd ICP 3L (7).
Gy Wil slie gl bl il 3 dalisell poliall &lSy5 pudsy oledd 3| Eusl o 3Lt s
- Aersdgendl ol Lz plandl Slieall ¢153l auen 3 23y (mg/L) b 2oy juoliall 1555 i 5Lt podas

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

@ First Employment Fair - October, 2014 2014 »ss) - Jo¥) A gl Al 1@

B

ol spumdl- il ageudI- pgeudlll- ageubigadl- agasgiall : Luoled Slell Sy @1 palinll -
oSOl — .9, — JSll — i3l ulmill- o geasSII-

FTIR L~ (8)

Le dlaadl

Aalisel| Sligally sleodd Bz glgu 9yl cdlulontll JolS (26090 9,80 Joao (9

o QU A1 Ba¥ e Joall Syims LoS cliall (oo Lapds (5Tl LSy S LASWI sus ooty
Land s dnSdl ol pariwd ! oo E}.q.?ij Qbﬁb Sbilbas

Perkin Elmer, GC1200 (isge (GC) &ly>45le 9,1 Jul=ddl 3L > (10)
i Aierl) Sladall Zai) duolig clisall a csotall Jubois Sl s s
elyall ndlell §s oWl @ Sludll, opddl slees Byplaill g &ugaall slgl) Jelos
B! Slidatll o dpall Lapds J o Ad! Julos 2uiandl LolesY!
Boeluw 521 (11)
e Laydlss aue > 3 Jeall an Colaill Alasl gy Lo lideins] (Sasg Bucbuns (351 B3l Joally uzgs
sl ¥ JUL Ju e B Jeall pe LY
4a.8s / 44 18000 s> (Cooling centrifuge) wundl ae §3Sm 3k jLe>-
- Adge 35 Dlage plea
. Zeiss 4S)ks 1el€ Gau Eilomyl 98Cu 9,S0a-
- Apgandl (olid 332l
- @gllall Juo gl A5 cous (Water deionizer) SLga¥l e ol | 4dis sl

sy all &l pgdll
Joay Joall agds s Jie Joally alisell 33a¥| e dalises depyds &l yes
TEM-SEM
NEVONES [ SOF (I P WIWE CA By
sles Jull=s &l pgs -
HPLC, GC 83> he Auyls o593 -
XRF, ICP 83! e dpyus &l 590 -

apall o g - 83523 L -lidy 3SHL Jeall - golgdl cigin dasls
South Valley University - Central Lab at Qena - Qena 83523- Egypt
Fax: 096/ 5211279 Tel: 096/ 5211273 - 5211281, Ext. 1113

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

@ First Employment Fair - October, 2014 2014 »ss) - Jo¥) A gl Al 1@

B

daas S gunl| | jlisiswl)] crisao
dadoal| oliol| ye Sl

49,1
AodBly dilme doylddul dunle dous @uuds

L,
Sl Laalzlly L_,q.:lss’b Gomdl Jeeadl I35 e Lidy pglall 3G Lo gdgumed! ooy (g5Lddal oSl (A
el Cgix anizmag Audl dous § plw¥ly aaimel) dpaldatl ool Ladud] @ouds

8l aal

AagSadl Slucwally polidly aladl nelladll dwaidl e glgumdly Ludapdgumell Sl LALLYI pdgs -
($olsll g aaime § LYl Aire puks Alio LaKiyy Zulle 339 Analalls
iy Al y3lly cuotailly ZolipallS 2aliall Ay dull Aadi¥ly c¥Lall § B glyenl! Sl Bedas
Bolipally eladl ondl dasys (alilly pladl g Uadlly dueySall allally ciSyadls ailiall ae Gslad
gkl Beiily cpaailly acl sl
Loy galgll gi poizmes Joall By Silalinls Lz glgumel! pndy udpdanlly dyoell Sl 31 Lo,
Ly polall 48y L glgumell o 335 o Jolug 341
— oLl adyl Jlesl — palilly yolall s — Acdgall slll e casiind] CaSLl CBlotal pal o
S0l Ay Sl Jas — dalisll dwaidl ole gpddl adlol (Gaigen) @uaid! (2 odoumd! il
cdeadl Bgund CHMaSI Jealiy oy 9 4y5 ilon]

ieaSL | Sleus
byl Bl SlELaSiul
slidl slgay sesally Al duaiguml! myladll
o2 lilly Ll | iy uiall clolill s
2oLl Jlec!
Aiedly Ruidiguetly Aumsdoul ALYl aguds
¥lze § Lasaseio dudat Abyus &g eudaisy Joe S oo Juadl Ggud Ml Jualiy cuyos
Aty il aglall

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [ 61
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

@ First Employment Fair - October, 2014 2014 »ss) - Jo¥) A gl Al 1“

L ey

NG| dilay|) dolel| doadl] jSpo

A e

SLSU AU Al ol ygs Uy olo¥) 28y (01 38,00 andy (1998 ale DLZ 28U 24l oulad 3850 puwls
Mad lia .yl da clacl Baludd of eSSl &) e Uage olygs iy C1 o9 AT Sbgiud! oo
Slie ey Byl oy Anala pe UL Oplaid! Allas s Analadl § plas 1 2ALEYI poyladls dladi¥l e
ALY Al oulas 3850 allae coms 2GUYI 21 Loy S0 AU Al cpulll oo Slie elad Cid!
ALY ARl opig SUY1 g lo¥) GulS e Balisll daeladl Sl Al el A4S ol 26l Auini 24K
oeladl el 3SU ol pidis  adloy ol 150 ge iy Lo aladl i EY1 5 Clo¥l Gy wlys 5ydeS
Ay Ll W G oibolslly cmin Ll B U1 Sles Liagl 3S00 audy AUl 25l § ol gty ¢las,

Ll Gsiun e lusine moad dise dere e skeis¥] e Jyiazll luals 55,11

rdaaledl (515 38,00 da &3
Sgius (po ST 3 Aalisell Sl § Aol MY Auplans¥l ARl Slyles Aueis
bgiud! arex § dudyall Llll ol)les Aeais
o1 5338l L Aty Sl iy gkl e § RslLYI ARU Syl Hea
Lemls g Analadl S50 e Ml cligiudl pran (§ Rlllasdl 26Ul Slyln Raiid Hutsys Sl pg
Lels ag bl J31s o HMall Sligtad ) aren 3 2eleadl Al Slile Apaitd ;i )93
- piu W) G ld Ayl Al § s ol s
abial) Aclally Zunaladl Slaliddl U gl ell3 ady Aupall A6l o Hakial] Sl 2ol
lally palil g laall Asluall Zeolall laglatly Slystlly sslall o S oy
Ll Gl (EPT) I Lasl 5hanl &l
ol 3938l e Jgsamll Conldly puyiid] A slac! slusl Aol 223K ZSLYT 23l &5
A galll Sl Bads AdaSy o yady 2SIl Al Jalae (e dalisell do ) G popld) o)l $Mb)
BuSllall Al 2591 pany Jony ST g ¥ Gl G301 CBlya] coms adladl 3401 3 oMMl gy
Mall pgdy tu diaiaied cous e cdlls JS ALY BUL alogll (aay Joay 3600 Allas s
Sl § ko s 21 il Hyaldl 23U a5 UY1 e Slaglan Aamsis sUY1 A 3 JULI Jurus e
el iy Y1 A SO gdiny B 2, Laingl B y3imn

skl gyl S0 Aa il
.golem azmiy agigest¥l A8, calelall Ay Sl ygs e ™
gall yally sleall Aaylall S, 4l calolall 2yl &l jes dde ™
L8 ool piaes clew! A8y crlelall Aenyus Sl hes wde o Sgw  ®

Website: www.svu.edu.eg/cdc +20965211276 :ouSb [
email: cdc@svu.edu.eg 01146669706 : Jilisa



http://www.svu.edu.eg/cdc
mailto:cdc@svu.edu.eg

